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District of Columbia Office of Human Righte 



and EEOC 



State or tocat Agemy, if arty 



HAUE(indicate Mr., Ms,, Mrs.) 

Ms. Garrina C, Byrd 



HOME TELEPHONE (Indude Area Code) 

(202)610-2426 



CiTY, STATE AND ZIP CODE 

2845 Robinson PL, S.E., #204, Washington, D.C, 20020 



DATE OF BIRTH 

10/24/1977 



NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL GOVERNMENT 

AGENCY WHO DISCRIMINATED AGAINST ME (If more that) or)e list below.) 



NAME 



D.C. Department of Parks and 
Recreation 



NUMBER OF EMPLOYEES, MEMBERS 

500 or More 



TELEPHONE (Include Area Code) 
(202)673-7665 



CrrY, STATE AND ZIP CODE 

3149 16^ Street, NW Washington, DC 20010 



COUNTY 



NAME 



TELEPHONE NUMBER flncAAnE^i^e; -^ 









^bJL 






CfTY. STATE AND ZIP CODE 



^T-^ '^ ■ 



■^li^^\ 






CAUSE OF DISCRIMINATION BASED ON (Check appropriate boxes)) 



RACE 



COLOR 



SEX 



RELIGION 



AGE 



-\^ ^i«™. ■■■■■;■■ 






DATE DISg?^tNAT|BN TTESp PLACE 

^•2005 



4-2005 g 



ir 



m- 



RETALIATION 



NATIONAL 
ORIGIN 



DISABILITY 



OTHER (Spedfy) 



CONTINUING ACTION 



THE P ART\OULARS ARE (If addmr^al paper Is rieeded,amch extra sheet(s)): 

L In July 20G1J was Wred by Respondent through Project Empowement, the Dist^^^ 

to Work program. 

2. When my position was threatened by my immediate supervisor, I met with Mr, Darnell Thompson, Dkector 

of Facilities Management, who spoke to me in the presence of another coworker, about an office position. 

3. In April 2005, 1 filed a charge of sexual harassment with the Department of Parks and Recreation and later 

with the EIQG. to^ached) 

k ft rmP) ) 



I want this charge filed with both the EEOC and tiie State or local Agency, if 
any. I will advise ttie agencies if I change my address or telephone number and 
1 v^li coGperate fuHy wrtti them in the processing of my diarge In accordance 
with thf^procedures. 




(9^/V14a^^^-" 





1 declare under penalty of perjury thattfie forego^g Is true and connect 





r^Mt/(Slgmum) 




SIGNATURE OF COMPLAINANT 



ar y^AA^o^ 




i swear or affirm that I have read the aboveJharge and tttat it is true to the 
best of my knowledge, tnfonnation and belief. . 



NOTARY - (When necessary for State and Local Requirements) 



u 



SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE 
(Day, month, and year) 



OS"'-: 



:-^fc 






'Aii^ P^ --%( '&y^ 
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4. I have been subjected to retaliation in the form of: 1) constant insults and gossip, 2) My duties have been 

gradually reassigned to other employees, 3) I was moved from my office to a space no larger than a closet and 
4) After performing the duties of my position for three years, I was reevaluated to detemaine if I possessed the 
necessary skills for the same position. I was subjected to this review in the presence of a super\dsor to whom 
I had complained of the prior sexual harassment who did not help me. 

5. On December 8, 2005, 1 testified before the D.C. City Council Committee on Education, Librari^, and 

Recreation where I detailed the harassment that I have suffered, 

6. Effective Etecember 12, 2005 I was moved yet again when I was transferred to another location, without 

discussion far away from my children's school and day care and my hours were changed so as to make it 
extremely difficult to pick up my children before these facilities closed, 

7. On Friday December 30, 2005, the last work day before the expiration of my term appointment, Iwas notified 

of my termination after I left work, effective the next day I had received no prior notice or any complaints 
about my performance. 



